Appendix to: van den Akker, A., McGill, E., Maani, N., Karreman, N., Fabbri, A., Collin, J., & Gilmore, A. (2026). Developing guidance
on assessing and managing conflicts of interest for a complex public health research consortium. Journal of Research Management

and Administration, 5(1), 2026030201. https://doi.org/10.18552/jorma.v5i1.1371

col
related to
non-tobacco
industry

All roles (partly) funded by

LHGP require applicants to

declare interests as part of
the job application

-

None d%clared
Discuss
during Candidate eligible for
interview recruitment

LNal found to be an issue

New staff member joins
research consortium

they might have in confidence and

return to CDOH-COIl@bath.ac.uk

Legend ¢
Action
<> Decision Send an email with a short introduction
o to the working group (WG), inviting
@» Situation staff member to discuss any concerns

attach a DOI form for them to fill in and

Tobacco
industry COI
declared

Y
Candidate not
eligible for
recruitment

Existing member of
staff in university

:

Staff member fills in and

No COI

returns the DOI form

'

Member of WG stores DOI
in secure folder

v

Two members of WG
independently assess the

declared

No COI

“—  Yearly follow-up

SMG group makes
decision

risk of COI

'

Col
declared

Consensus on 'no risk'

Risk OR no

1sus reached

WG discusses risk

i

More info needed

Ask person for more info
regarding activity and

Make . 2
rETTHETE T (@ potential mitigation
SMG group strategies in place

Risk to be
discussed with
staff member, line
manager and SMG
member

No action
necesary

Mitigation
strategies to be
developed with staff
member, line manager
and SMG
member



https://doi.org/10.18552/jorma.v5i1.1371

